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DETAILED ACTION 

1 . This Final Office Action is responsive to applicant's amendment filed 1 1 August 
2004. Applicant did not amend any claims. Currently, claims 1, 3-14, 16-23, 25-26, 28- 
39, 41-48, 50-61, and 63-69 are pending. 

Response to Arguments 

2. Applicant's arguments filed 1 1 August 2004 have been fully considered but they 
are not persuasive. Applicant submits that the cited references are not properly 
combinable. In response to applicant's argument that there is no suggestion to combine 
the references, the examiner recognizes that obviousness can only be established by 
combining or modifying the teachings of the prior art to produce the claimed invention 
where there is some teaching, suggestion, or motivation to do so found either in the 
references themselves or in the knowledge generally available to one of ordinary skill in 
the art. See In re Fine, 837 F.2d 1071, 5 USPQ2d 1596 (Fed. Cir. 1988) and In re 
Jones, 958 F.2d 347, 21 USPQ2d 1941 (Fed. Cir. 1992). In this case, 
Business/Technology Editors (Business/Technology Editors, Webhire Link's Corporate 
Recruiting Desktops to Over 2,000 Job Posting Sites, Business Wire, New York, March 
2, 2000 [PROQUEST]) teach an online tool that helps target jobs to the most 
appropriate online destinations. Specifically, Business/Technology Editors teach the 
online job site search tool helps recruiters target their jobs to the most appropriate 
career sites, professional organizations and job boards. Corporate recruiters indicate 
the type of position they are filling, for example, engineering or accounting, and quickly 
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receive an online listing of the specific job sites within the service that are most likely to 
attract qualified candidates for those specific openings. Job site searches can also be 
targeted regionally or focused on specific attributes, such as diversity candidates or 
college graduates (para 4 and 6). In summary, Business/Technology Editors teach the 
analysis of information that generates a listing of job sites to target that will satisfy the 
user's requirements. The problem to be solved is to identify the job sites that are best 
suited to the recruiter's particular job opening needs. Li (U.S. Patent 4,910,660) 
teaches a method for self-optimizing an object relative to a specific criterion or activity in 
response to variations on a prescribed number m of variables. Li also teaches a self- 
optimizing machine and method that actively computes, and automatically sets at, the 
instantaneous optimum combinations of the many relevant variables in various 
categories, with instant feed-back to supply data for immediate re-planning, retesting, 
and re-optimizing, all without human intervention. The microprocessor can instantly rank 
the n test results to determine the optimum performance on test k, which, by definition, 
has the instantaneous optimal variables combination. Each expert system typically has 
as its components the knowledge base, an inference engine, a knowledge acquisition 
module, and explanatory interface. Li's self-optimizing machine always has a 
knowledge acquisition module to generate the required knowledge bases in a particular 
domain of interest. These knowledge bases are automatically codeable into an 
inference engine to provide "advices" as it outputs. Further, Li teaches the self- 
optimizing method and machine can be used for many automation systems in various 
industries including manufacturing, servicing, office, military, farming, medical, and 
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education (abstract, col. 3, lines 48-54, col. 6, lines 47-51, col. 7, lines 31-39, and col. 
11, lines 32-36). In summary, Li teaches analyzing data relating to a specific criterion to 
reach an optimum solution. Li's teachings, as indicated above, are applicable to the 
service industry. Webhire, Inc. is considered the leading business service provider in 
the Internet recruiting marketplace (para 2). The combination of Business/Technology 
Editors and Li allows for a reasonable expectation of success in that the optimum job 
site solutions to fill a particular job opening are presented to the recruiter based on the 
information that is known. As indicated in the prior Office Action, all the limitations of 
the claimed invention are addressed. Specifically, "obtaining at least one job post site 
selection criterion" and "selecting the job post site from the plurality of job post sites 
based on the ranking of the plurality of job post sites" is addressed by the 
Business/Technology Editors, while "automatically ranking a plurality of job post sites 
based on the at least one job post site selection criterion, comprising: accessing a fact 
table that contains data relevant to the at least one job post site selection criterion; and 
using an inference engine to process the at least one job post site selection criterion 
and the fact table to rank the plurality of job post sites based on the at least one job post 
site selection criterion" is addressed by Li. Please see the 35 U.S.C. 103(a) rejection 
below. 

In addition, Applicant submits that human feedback is a critical differentiator 
between Business/Technology Editors and Li in that human feedback would be 
essential to Business/Technology Editors' method where Li's system would not 
incorporate human feedback. However, it must be pointed out that 
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Business/Technology Editors' method does not address where the information for the 
specific job site solution comes from. Li optionally starts with a preexisting knowledge 
base as the foundation of the system to prime the improved self-optimizing machine and 
method, or starts with a randomly generated number. The self-optimizing machine 
always has a knowledge-acquisition module to generate the required knowledge bases 
in a particular domain of interest (Figure 3, col. 7, lines 34-39, and col. 9, lines 16-30). 
The examiner notes that the claimed invention as presented by the applicant accesses 
a database for relevant data, but does not identify how the database is created or 
updated, i.e., by a machine or by a human. Therefore, the human factor element is not 
relevant to whether Business/Technology Editors and Li are combinable. Please see 
the 35 U.S.C. 103(a) rejection below. 

Claim Rejections - 35 USC § 103 

1 . The following is a quotation of 35 U.S.C. 103(a) which forms the basis for all 

obviousness rejections set forth in this Office action: 

(a) A patent may not be obtained though the invention is not identically disclosed 
or described as set forth in section 102 of this title, if the differences between the 
subject matter sought to be patented and the prior art are such that the subject 
matter as a whole would have been obvious at the time the invention was made 
to a person having ordinary skill in the art to which said subject matter pertains. 
Patentability shall not be negatived by the manner in which the invention was 
made. 

2. Claims 1, 3-7, 10, 12-14, 16-23, 25, 26, 28-32, 35, 37- 39, 41-48, 50-54, 57, 59- 
61, and 63-69 are rejected under 35 U.S.C. 103(a) as being unpatentable over 
Business/Technology Editors (Business/Technology Editors, Webhire Links Corporate 
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Recruiting Desktops to Over 2,000 Job Posting Sites, Business Wire, New York, March 
2, 2000 [PROQUEST]) in view of Li (U.S. Patent 4,910,660). Business/Technology 
Editors disclose a method, system, and computer program products for selecting a job 
post site to which a job opening description may be posted by ranking job post sites 
based on one or more selection criteria comprising: 

- [Claim 1] obtaining at least one job post site selection criterion 
(Business/Technology Editors, Para 4, Business/Technology Editors teaches 
an online tool that helps target jobs to the most appropriate online destination. 
Implicitly, a selection criterion is employed); 

- selecting the job post site from the plurality of job post sites based on the 
ranking of the plurality of job post sites (Business/Technology Editors, Para 6, 
Business/Technology Editors teaches the online job site search tool helps 
recruiters target their jobs to the most appropriate career sites, professional 
organizations and job boards. Corporate recruiters indicate the type of 
position they are filling and quickly receive an online listing of the specific job 
sites within the service that are most likely to attract qualified candidates for 
those specific openings.). 

Business/Technology Editors fail to teach automatically ranking a plurality of job post 

sites based on the at least one job post site selection criterion, comprising: accessing a 

fact table that contains data relevant to the at least one job post site selection criterion; 

and using an inference engine to process the at least one job post site selection 

criterion and the fact table to rank the plurality of job post sites based on the at least one 

job post site selection criterion. Li (U.S. Patent 4,910,660) teaches a self-optimizing 

machine and method that actively computes, and automatically sets at, the 

instantaneous optimum combinations of the many relevant variables in various 

categories, with instant feed-back to supply data for immediate re-planning, retesting, 

and re-optimizing, all without human intervention. The microprocessor can instantly 
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rank the n test results to determine the optimum performance on test k, which, by 

definition, has the instantaneous optimal variables combination. Each expert system 

typically has as its components the knowledge base, an inference engine, a knowledge 

acquisition module, and explanatory interface. Li's self-optimizing machine always has 

a knowledge acquisition module to generate the required knowledge bases in a 

particular domain of interest. These knowledge bases are automatically codeable into 

an inference engine to provide "advices" as its outputs (col. 3, lines 48-54, col. 6, lines 

47-51 , and col. 7, lines 31-39). It would have been obvious to one of ordinary skill in the 

art at the time of the applicant's invention to use the expert system of Li with the 

teachings of the Business/Technology Editors because the Business/Technology 

Editors teach that it is old and well known to use a computer via the Internet to provide 

interactive solutions to help recruiters target jobs to the most appropriate destinations 

(Para 1). Reducing project cycle time translates to opportunities to realize quicker 

benefits of decisions. Utilizing computers with expert systems allows the user to identify 

desired information and the computer does the rest. The user sees results quickly and 

makes decisions in a timely manner allowing them to complete their project quickly. 

Therefore, utilizing a computer expert system reduces project cycle time and allows the 

user to realize faster benefits from their decisions. 

- [Claim 3] obtaining a geographic location criterion; obtaining a skill set 
criterion; and obtaining a job post site performance criterion that is indicative 
of a value of a job post site in acting as a source for candidates 
(Business/Technology Editors: Para 6, BusinessHechnology Editors teaches 
the online job site search tool helps recruiters target their jobs to the most 
appropriate career site. Corporate recruiters quickly receive an online listing 
of the specific job sites within the service that are most likely to attract 
qualified candidates. Job site searches can also be targeted regionally or 
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focused on specific attributes, such as diversity candidates or college 
graduates.). 

- [Claim 4] identifying job post sites of the plurality of job post sites that satisfy 
the geographic location criterion; ranking the identified job post sites that 
satisfy the geographic location criterion based on the job post site 
performance criterion to generate a geographic location and job post site 
performance ranked list of job post sites; identifying job post sites of the 
plurality of job post sites that satisfy the skill set criterion; and ranking the 
identified job post sites that satisfy the skill set criterion based on the job post 
site performance criterion to generate a skill set and job post site performance 
ranked list of job post sites (Business/Technology Editors: Para 6, 
Business/Technology Editors teaches the online job site search tool helps 
recruiters target their jobs to the most appropriate career site. Corporate 
recruiters quickly receive an online listing of the specific job sites within the 
service that are most likely to attract qualified candidates. Job site searches 
can also be targeted regionally or focused on specific attributes, such as 
diversity candidates or college graduates.). 

- [Claim 5] accessing a geographic location fact table that contains data 
relevant to the geographic location criterion; accessing a job post site 
performance fact table that contains data relevant to the job post site 
performance criterion; using an inference engine to process the geographic 
location criterion and the geographic location fact table to identify the job post 
sites of the plurality of job post sites that satisfy the geographic location 
criterion; and using the inference engine to process the identified job post 
sites that satisfy the geographic location criterion, the job post site 
performance criterion, and the job post site performance fact table to rank the 
identified job post sites that satisfy the geographic location criterion based on 
the job post site performance criterion (Business/Technology Editors: Para 6, 
Business/Technology Editors teaches the online job site search tool helps 
recruiters target their jobs to the most appropriate career site. Corporate 
recruiters quickly receive an online listing of the specific job sites within the 
service that are most likely to attract qualified candidates. Job site searches 
can also be targeted regionally or focused on specific attributes, such as 
diversity candidates or college graduates. Inherently, a computer is used with 
access to a database.). 

- [Claim 6] accessing a skill set fact table that contains data relevant to the skill 
set criterion; accessing a job post site performance fact table that contains 
data relevant to the job post site performance criterion; using an inference 
engine to process the skill set criterion and the skill set fact table to identify 
the job post sites of the plurality of job post sites that satisfy the skill set 
criterion; and using the inference engine to process the identified job post 
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sites that satisfy the skill set criterion, the job post site performance criterion, 
and the job post site performance fact table to rank the identified job post 
sites that satisfy the skill set criterion based on the job post site performance 
criterion (Business/Technology Editors: Para 6, Business/Technology Editors 
teaches the online job site search tool helps recruiters target their jobs to the 
most appropriate career site. Corporate recruiters quickly receive an online 
listing of the specific job sites within the service that are most likely to attract 
qualified candidates. Job site searches can also be targeted regionally or 
focused on specific attributes, such as diversity candidates or college 
graduates. Inherently, a computer is used with access to a database.). 

- [Claim 7] combining the geographic location and job post site performance 
ranked list of job post sites with the skill set and job post site performance 
ranked list of job post sites to generate a geographic location, skill set, and 
job post site performance ranked list of job post sites (Business/Technology 
Editors: Para 6, Business/Technology Editors teaches the online job site 
search tool helps recruiters target their jobs to the most appropriate career 
site. Corporate recruiters quickly receive an online listing of the specific job 
sites within the service that are most likely to attract qualified candidates. Job 
site searches can also be targeted regionally or focused on specific attributes, 
such as diversity candidates or college graduates. Inherently, a computer is 
used with access to a database.). 

- [Claim 10] obtaining at least one job post site selection criterion 
(Business/Technology Editors: Para 4, Business/Technology Editors teaches 
an online tool that helps target jobs to the most appropriate online destination. 
Implicitly, a selection criterion is employed); 

- automatically ranking a plurality of job post sites based on the at least one job 
post site selection criterion, comprising: accessing a fact table that contains 
data relevant to the at least one job post site selection criterion 
(Business/Technology Editors, Para 6: Business/Technology Editors teaches 
the online job site search tool helps recruiters target their jobs to the most 
appropriate career sites. Implicitly, the career sites are identified and ranked. 
Li: col. 7, lines 34-39, Li teaches a self-optimizing machine always has a 
knowledge acquisition module to generate the required knowledge bases in a 
particular domain of interest.); and 

- using an inference engine to process the at least one job post site selection 
criterion and the first fact table to rank the plurality of job post sites based on 
the at least one job post site selection criterion (Li: col. 3, lines 48-54, col. 6, 
lines 47-51, and col. 7, lines 31-39. Li teaches a self-optimizing machine and 
method that actively computes, and automatically sets at, the instantaneous 
optimum combinations of the many relevant variables in various categories, 
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with instant feed-back to supply data for immediate re-planning, retesting, and 
re-optimizing, all without human intervention. The microprocessor can 
instantly rank the n test results to determine the optimum performance on test 
k, which, by definition, has the instantaneous optimal variables combination. 
Each expert system typically has as its components the knowledge base, an 
inference engine, a knowledge acquisition module, and explanatory interface. 
Li's self-optimizing machine always has a knowledge acquisition module to 
generate the required knowledge bases in a particular domain of interest. 
These knowledge bases are automatically codeable into an inference engine 
to provide "advices" as it outputs); 

- selecting at least one job post site from the plurality of job post sites based on 
the ranking of the plurality of job post sites (Business/Technology Editors: 
Para 6, BusinessfTechnology Editors teaches the online job site search tool 
helps recruiters target their jobs to the most appropriate career sites. 
Corporate recruiters indicate the type of position they are filling and quickly 
receive an online listing of the specific job sites within the service that are 
most likely to attract qualified candidates for those specific openings.); and 

- posting the job opening description to the selected at least one job post site 
(Business/Technology Editors: Para 5, Business/Technology Editors teaches 
The corporate recruiters enter a job description once, and within just a few 
mouse clicks, send that job to any or all of the recruiting destinations.). 

- [Claim 12] displaying the ranked plurality of job post sites to an end user 
(Business/Technology Editors: Para 6, Business/Technology Editors teaches 
the online job site search tool helps recruiters target their jobs to the most 
appropriate career site. Corporate recruiters indicate the type for position they 
are filling, for example, engineering or accounting, and quickly receive an 
online listing of the specific job sites within the service that are most likely to 
attract qualified candidates. Job site searches can also be targeted regionally 
or focused on specific attributes, such as diversity candidates or college 
graduates. Li: col. 3, lines 48-54, col. 6, lines 47-51, and col. 7, lines 31-39, 
Li teaches a self-optimizing machine and method that actively computes, and 
automatically sets at, the instantaneous optimum combinations of the many 
relevant variables in various categories, with instant feed-back to supply data 
for immediate re-planning, retesting, and re-optimizing, all without human 
intervention. The microprocessor can instantly rank the n test results to 
determine the optimum performance on test k, which, by definition, has the 
instantaneous optimal variables combination. The self-optimizing machine 
always has a knowledge acquisition module to generate the required 
knowledge bases in a particular domain of interest. These knowledge bases 
are automatically codeable into an inference engine to provide "advices" as its 
outputs.); and 
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- obtaining user input to select the at least one job post site from the ranked 
plurality of job post sites from the end user (Business/Technology Editors: 
Para 6, Business/Technology Editors teaches the online job site search tool 
helps recruiters target their jobs to the most appropriate career site. 
Corporate recruiters indicate the type for position they are filling, for example, 
engineering or accounting, and quickly receive an online listing of the specific 
job sites within the service that are most likely to attract qualified candidates. 
Job site searches can also be targeted regionally or focused on specific 
attributes, such as diversity candidates or college graduates.). 

- [Claim 13] selecting the at least one job post site from the plurality of job post 
sites based on the ranking of the plurality of job post sites independent of 
user input (Li: col. 3, lines 48-54, col. 6, lines 47-51, and col. 7, lines 31-39, Li 
teaches a self-optimizing machine and method that actively computes, and 
automatically sets at, the instantaneous optimum combinations of the many 
relevant variables in various categories, with instant feed-back to supply data 
for immediate re-planning, retesting, and re-optimizing, all without human 
intervention. The microprocessor can instantly rank the n test results to 
determine the optimum performance on test k, which, by definition, has the 
instantaneous optimal variables combination. The self-optimizing machine 
always has a knowledge acquisition module to generate the required 
knowledge bases in a particular domain of interest. These knowledge bases 
are automatically codeable into an inference engine to provide "advices" as its 
outputs. Business/Technology Editors: Para 6, Business/Technology Editors 
teaches the online job site search tool helps recruiters target their jobs to the 
most appropriate career site.) 

- [Claim 14] converting the job opening description into a format compatible 
with the selected at least one job post site; and sending the converted job 
opening description to the at least one job post site (Business/Technology 
Editors, Para 5: Business/Technology Editors teaches The corporate 
recruiters enter a job description once, and within just a few mouse clicks, 
send that job to any or all of the recruiting destinations. Implicitly, the job 
opening is formatted to be compatible with the recruiting destination.). 

- [Claim 16] obtaining a job post site performance criterion that is indicative of 
a value of a job post site in acting as a source for candidates; and wherein the 
at least one job post site selection criterion comprises: a geographic location 
criterion; and a skill set criterion (Business/Technology Editors: Para 6, 
Business/Technology Editors teaches the online job site search tool helps 
recruiters target their jobs to the most appropriate career site. Corporate 
recruiters quickly receive an online listing of the specific job sites within the 
service that are most likely to attract qualified candidates. Job site searches 
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can also be targeted regionally or focused on specific attributes, such as 
diversity candidates or college graduates.). 

- [Claim 17] identifying job post sites of the plurality of job post sites that 
satisfy the geographic location criterion; automatically ranking the identified 
job post sites that satisfy the geographic location criterion based on the job 
post site performance criterion to generate a geographic location and job post 
site performance ranked list of job post sites; identifying job post sites of the 
plurality of job post sites that satisfy the skill set criterion; and automatically 
ranking the identified job post sites that satisfy the skill set criterion based on 
the job post site performance criterion to generate a skill set and job post site 
performance ranked list of job post sites (BusinessATechnology Editors: Para 
6, Business/Technology Editors teaches the online job site search tool helps 
recruiters target their jobs to the most appropriate career site. Corporate 
recruiters quickly receive an online listing of the specific job sites within the 
service that are most likely to attract qualified candidates. Job site searches 
can also be targeted regionally or focused on specific attributes, such as 
diversity candidates or college graduates.). 

- [Claim 18] automatically ranking the geographic location and job post site 
performance ranked list of job post sites with the skill set and job post site 
performance ranked list of job post sites to generate a geographic location, 
skill set, and job post site performance ranked list of job post sites 
(Business/Technology Editors: Para 6, Business/Technology Editors teaches 
the online job site search tool helps recruiters target their jobs to the most 
appropriate career sites. Job site searches can be targeted regionally. 
Implicitly, the career sites are identified and ranked). 

- [Claim 19] selecting the job post sites in the geographic location, skill set, and 
job post site performance ranked list of job post sites (Business/Technology 
Editors: Para 6, Business/Technology Editors teaches the online job site 
search tool helps recruiters target their jobs to the most appropriate career 
site. Corporate recruiters quickly receive an online listing of the specific job 
sites within the service that are most likely to attract qualified candidates. Job 
site searches can also be targeted regionally or focused on specific attributes, 
such as diversity candidates or college graduates.). 

- [Claim 20] converting the job opening description into a respective format 
compatible with a respective one of the job post sites in the geographic 
location, skill set, and job post site performance ranked list of job post sites; 
and sending the respective converted job opening description to the 
respective one of the job post sites in the geographic location, skill set, and 
job post site performance ranked list of job post sites (Business/Technology 
Editors: Para 5, Business/Technology Editors teaches The corporate 
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recruiters enter a job description once, and within just a few mouse clicks, 
send that job to any or all of the recruiting destinations. Implicitly, the job 
opening is formatted to be compatible with the recruiting destination.). 

- [Claim 21] displaying the geographic location, skill set, and job post site 
performance ranked list of job post sites to an end user (Business/Technology 
Editors: Para 6, Business/Technology Editors teaches the online job site 
search tool helps recruiters target their jobs to the most appropriate career 
site. Corporate recruiters indicate the type for position they are filling, for 
example, engineering or accounting, and quickly receive an online listing of 
the specific job sites within the service that are most likely to attract qualified 
candidates. Job site searches can also be targeted regionally or focused on 
specific attributes, such as diversity candidates or college graduates. Li: col. 
3, lines 48-54, col. 6, lines 47-51, and col. 7, lines 31-39, Li teaches a self- 
optimizing machine and method that actively computes, and automatically 
sets at, the instantaneous optimum combinations of the many relevant 
variables in various categories, with instant feed-back to supply data for 
immediate re-planning, retesting, and re-optimizing, all without human 
intervention. The microprocessor can instantly rank the n test results to 
determine the optimum performance on test k, which, by definition, has the 
instantaneous optimal variables combination. The self-optimizing machine 
always has a knowledge acquisition module to generate the required 
knowledge bases in a particular domain of interest. These knowledge bases 
are automatically codeable into an inference engine to provide "advices" as its 
outputs.); and 

- obtaining user input to select the at least one job post site for the geographic 
location, skill set, and job post site performance tanked list of job post sites fro 
the end user (Business/Technology Editors: Para 6, Business/Technology 
Editors teaches the online job site search tool helps recruiters target their jobs 
to the most appropriate career site. Corporate recruiters indicate the type for 
position they are filling, for example, engineering or accounting, and quickly 
receive an online listing of the specific job sites within the service that are 
most likely to attract qualified candidates. Job site searches can also be 
targeted regionally or focused on specific attributes, such as diversity 
candidates or college graduates.). 

- [Claim 22] converting the job opening description into a format compatible 
with the at least one job post site from the geographic location, skill set, and 
job post site performance ranked list of job post sites obtained from the end 
user; and sending the converted job opening description to the at least one 
job post site from the geographic location, skill set, and job post site 
performance ranked list of job post sites obtained from the end user 
(Business/Technology Editors: Para 5, Business/Technology Editors teaches 
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The corporate recruiters enter a job description once, and within just a few 
mouse clicks, send that job to any or all of the recruiting destinations. 
Implicitly, the job opening is formatted to be compatible with the recruiting 
destination.). 

Claims 23, 25, 26, 28-32, 35, 37-39, 41-48, 50-54, 57, 59-61, and 63-69 substantially 
recites the same limitations as that of claims 1, 3-7, 10, 12-14, and 16-22 with the 
distinction of the recited method being a system and a computer program product. 
Hence the same rejection for claims 1, 3-7, 10, 12-14, and 16-22 as applied above 
applies to claims 23, 25, 26, 28-32, 35, 37-39, 41-48, 50-54, 57, 59-61, and 63-69. 

3. Claims 11, 36 and 58 are rejected under 35 U.S.C. 103(a) as being unpatentable 
over Business/Technology Editors (Business/Technology Editors, Webhire Links 
Corporate Recruiting Desktops to Over 2,000 Job Posting Sites, Business Wire, New 
York, March 2, 2000 [PROQUEST]) in view of Sundaresan (U.S. Patent 6,681,223). As 
to Claim 11, Business/Technology Editors disclose a method, system, and computer 
program products for selecting a job post site to which a job opening description may be 
posted by ranking job post sites based on one or more selection criteria but fail to teach 
the job opening description comprises an extensible markup language (XML) data 
stream. Sundaresan teaches a profile matching system and method that matches the 
path extension (i.e. profile matching) in a structured or semi-structured document, such 
as an XML document (e.g., a resume with heading), to an indexed resource (i.e., an 
index). The GCS (Grand Central Station technology) gatherer collects company 
submitted and crawled job postings, or simply scans newspapers and company web 
sites to collect job postings. The job postings may also be in HTML, text, or any other 
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form. The GCS recognizer converts these to a common XML form with tags such as job 
title, salary, company name, location, job description, requirements, etc. It would have 
been obvious to one of ordinary skill in the art at the time of the applicant's invention to 
use an extensible markup language (XML) data stream of Sundaresan with the 
teachings of the Business/Technology Editors because the Business/Technology 
Editors teach integrated job posting where corporate recruiters enter a job description 
once, and with just a few mouse clicks, send that job to any or all of the over two 
thousand recruiting destinations now available (Para 5). Reducing project cycle time 
translates to opportunities to realize quicker benefits of decisions. Being able to 
efficiently interchange data from one business to another using XML reduces the time it 
takes to process the data, therefore, reducing the project cycle time and allowing for 
quicker benefits from the transaction. 

Claims 36 and 58 substantially recites the same limitations as that of claim 11 
with the distinction of the recited method being a system and a computer program 
product. Hence the same rejection for claim 11 as applied above applies to claims 36 
and 58. 

Allowable Subject Matter 

4. Claims 8, 9, 33, 34, 55, and 56 are objected to as being dependent upon a 
rejected base claim, but would be allowable if rewritten in independent form including all 
of the limitations of the base claim and any intervening claims. 
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Conclusion 

3. THIS ACTION IS MADE FINAL. Applicant is reminded of the extension of time 
policy as set forth in 37 CFR 1 .1 36(a). 

A shortened statutory period for reply to this final action is set to expire THREE 
MONTHS from the mailing date of this action. In the event a first reply is filed within 
TWO MONTHS of the mailing date of this final action and the advisory action is not 
mailed until after the end of the THREE-MONTH shortened statutory period, then the 
shortened statutory period will expire on the date the advisory action is mailed, and any 
extension fee pursuant to 37 CFR 1.136(a) will be calculated from the mailing date of 
the advisory action. In no event, however, will the statutory period for reply expire later 
than SIX MONTHS from the mailing date of this final action. 
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Any inquiry concerning this communication or earlier communications from the 
examiner should be directed to Michael C. Heck whose telephone number is (703) 305- 
8215. The examiner can normally be reached Monday thru Friday between the hours of 
8:00am - 4:30pm. If attempts to reach the examiner by telephone are unsuccessful, the 
examiner's supervisor, Tariq R. Hafiz can be reached on (703) 305-9643. Any inquiry of 
a general nature or relating to the status of this application or proceeding should be 
directed to the receptionist whose telephone number is (703) 308-1 113. 

Any response to this action should be mailed to: 



Hand delivered responses should be brought to 220 South 20 th Street, Crystal 
Plaza Two, Lobby, Room 1B03, Arlington, Virginia 22202. 
mch 

29 November 2004 



Director of the United States Patent and Trademark Office 

P.O. Box 1450 
Alexandria, Virginia 22313-1450 



Or faxed to: 



(703) 872-9306 



[Official communications; including After Final 
communications labeled "Box AF"] 



(703) 746-9419 



[Informal/Draft communication, labeled "PROPOSED" or 
DRAFT"] 
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